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ABSTRACT

The purpose of this study, the effect of exeras¢he rate of Job burnout and Job satisfaction widf Islamic
Azad University ofShahr Quds. This study is quapegmental. The population was composed of emptoye
Islamic Azad University, Shahr Quds That of theanppegrees of the Job burnout and number of jolsfsation
were targeted 30 people was chosen as experimenthbre divided into two groups. The variables &ddn this
Job burnout and the emotional components of thaeglyithat includes Burnout, reduce yields and engptyersonal
characteristics and job satisfaction with its compots include the task type 5 's and how to managgrpartners,
promotions and the rights and benefits that arestdered as independent variables. The control gneithout any
sports activity and sports exercises experimerakse setter, after completing the course of bbth&roup and
the amount of analysis again niche job satisfactimugh job analysis questionnaire, niche and roeed job
satisfaction questionnaire. Measuring tools inclugd analysis questionnaire niche "Moslesh" and theb
satisfaction" questionnaire were Wikrom Visoki. Fbe descriptive statistics data analysis consistaverage,
standard deviation, frequency and the percentagmagpendent groups and statistical inference adrBen was
used. The results of the research showed that: 68enployees have a high and medium levels of trellptaff
and 42% of Job burnout have low job satisfactiod anly 19% have high job satisfaction. ComparedIiysia of
Job burnout and the author of them between the rewpatal and control groups in matching a signifita
difference in the above analysis, there is a Jolmbut between the two groups. In contrast to jotiséaction and
the satisfaction of the partners component andiype of work between the experimental and controlgs in so
there is a significant difference between matchingits variation between two components in theotand.

Key words: job satisfaction, staff, Job burnout, sports atitis.

INTRODUCTION

Job satisfaction is a secured area of cognitivectpdgpgical, social, society, economics, politicalesce and
education each have spoken to meet its share. Tadayny country, there are thousands of jobs ardears that
people have to employment and to continue thedsliwWhat have attracted the attention of psychsiegind social
sciences scholars has been the satisfaction ofiéhdils and their satisfaction in the spirit of twerks and their
returns. If anyone is interested in the job, hisrthand his creativity in his work of creation awil never suffer
from fatigue and depression will not be, to photgdr his career if not satisfied of its time, witts time of
depression, and the results will be and also sadfdamage, the passer will be [6].
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Severe psychological pressure arising from the reattype and appearance of inappropriate workustat
condition in the lead that employees "analysisich&' has been called.

TheJob burnout, fatigue and hate of work presdioeg work hours, rest time is low, the need to etious when
doing continuous work, patients, and the supemisibthe senior officials of the causes is theJuombut[5].Job
burnoutmay lead to a lack of job satisfaction. tiion to this lack of job satisfaction may be @dated with
multiple factors. The research and analysis onetktent of several Job burnoutof employees is danerdrely
explores can be found that the effect of the agtion this check invoices.

Job burnoutof the separation between the timesrabmwe is individual and organization. This sefiaramay
occur in six occupational fields of life: work, pmare control, remuneration, job values, justical an
society[2].Moslesh and Milr[2001] have raised tlisue once the working environment and the efféctegative
reactions On the individual employed their job &atition and motivation levels, reduction of itsuiés and an
analysis of internal factors ofJob burnout. Andspeial effects, including a person's spirit, of iegt to the job,
psychosocial stressors outside the work environprsmdial relations, and the relationship and octiapal their
effect occupational analysis, Job burnoutwill bendifficult [1,2].

Job burnoutof the separation between the timesrabmse is individual and organization. This sefiaramay
occur in six occupational fields of life: work, pmre control, remuneration, job values, justicd anciety
[3].Moslesh and Liter[2001].have raised this issten working environment and a negative effectr@nresponse
of the person employed their job satisfaction anativation levels, reduction of Job burnoutand iesuits.
Diagnosis of internal factors and personal effeittsluding a person's spirit, of interest to the,jpsychosocial
stressors outside the work environment, sociaticglships and communication and their effect ongatisfaction,
job analysis will be very difficult toJob burnou}[2

Khorvash[2008] in a study entitled "the relatioqshietween physical activity and Job burnoutwith tinivation
of physical education organization sports expentsislamic Republic of Iran came to the conclusitiatta
significantJob burnout community analysis underestigation and the amount of physical activity andtivate
moderate progress higher and subjects. The exestehan inverse linear correlation between physacévity and
analysis of the impact of physical activity and gpmiche markets in the prevention or reductiothefdislocation
analysis [4].

0ziot[2006] in the predictionJob burnout and jokistaction musicians came to the conclusion thatghysics job
satisfaction negatively associated with exhaustiomd depersonalization and positive relationshiph wtibhe
individual growth and perfection. Also a signifi¢azorrelation between the dimensions there aredwbooit and
job satisfaction [2].The results of this reseanstii¢ates that job satisfaction can be used astarfat order to
control theJob burnout and prevent the deterianatitthe character plays an important role.

Zongingsang[2008] in a study entitled "the commonditionsJob burnout career high school teachetisdrurban
areas of Sango and its relationship with sociapstpshowed that the emotional Burnout of teacl®serious,
gender is significant on the score does not afteeiob burnout, teachers that had a year of wgpkréance than
others, to significantly lower scores wereJob butf.

Chen et al. [2008]a test of the first two aspedtsperfectionism and model analysis of the athlete Jbb
burnoutteens. Student-athlete participants highoalcheen 182 in Taiwan Results showed that Adaptive
perfectionism negatively predicted theJob burnotitlete, while perfectionism with a raucous inverse
relationshipJob burnout.

Anyway, after the first score controlJob burnowna of the raucous adaptation of perfectionismparfectionism
of the athletes after a niche analysis narrowsgtieter did not anticipate[8]. Rodriguez [2009]istady entitled
Job burnoutsyndrome nurses in the special carewhith includes 34 cases were received from 34 kigotional
exhaustion, nurse 9 people, identifying the toperand ten, reduce high personal performance effigie Most of
them have a positive correlation analysis werelahlanoutbetween the and "gender, job qualificatiariables,
time, working time and work in more than one hasf${.
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Baker [2009]on the relationship between job str@ss,involvement, job satisfaction, organizatiomalmmitment
withJob burnout among correctional staff came ®abnclusion that job satisfaction is a reversati@iship with
emotional Burnout, depression and reduce of petspadormance efficiency [7].Iklind[2009] a studytéled

"analysis of changes over the course of a seasougbfy athletes ' ire. This research was conductethe rugby
athletes. The analysis of the questionnaire burptayters three times during the 30-week competiisocomplete.
A number of significant changes in the key profileJournout during a season of rugby had been péatlg

observed players who reported that the decreageriformance during the competition before the cditipe

phases rose to [10].Research results are listeal different degrees of Job burnoutrefers to diffefjebs and
sometimes reverse it to communicate with job sadisn also refers to the role of physical activlipwever, has
been on theJob burnout and less job satisfaction.

With regard to the contents of the mentioned usitiess, as a training location plays an importate in improving
the quality of education in the country, and witie fpower of education specializing in differentdgeto help the
growth of science. the University goals of havirighly qualified and committed faculty members analffsin
different areas. An important factor in advancihg goals of the University, having a job satisfattamong
teachers and staff. With regard to the objectiviethe Executive responsible for the University &tiaf paying
attention to this in order to increase the efficieif it is very important and one of these factacsording to job
satisfaction, job analysis and the prohibition bflmrnout in this regard. Because the relationg@fwveen job
satisfaction and performance with Tehran is thewgle and there are those who have your satisfabtitter work
done [5].This research seeks to find this questiavhether exercise and physical activity in thekptace or on the
staff in reducing the amount of effectiveJob butremd increase job satisfaction?

MATERIALSAND METHODS

Resear ch methodology
Materials and methods description of the type gieednental half that includes experimental and Brgroups.

-Statistical samples and statistical community:

The staff of the statistical society, Islamic Adauiversity, the ShahrQudsBranchconsists of a sizdissample and
the number of university employees who have 30 fgefspm the upper ranks of the analysis of niché katk of
job satisfaction are targeted sampling will be @mo® exercise control and the division betweenlregroups.

Research variables

The Job burnoutand its affective exhaustion, itudes a triple reduction efficiencies of personatfprmance and
personal properties of null and satisfaction witle five components it contains the type of the tdskwv the

management, partners, and the same rights and tadesnas the dependent variable and independeableam

physical activity as they have been taken into aoto

Measurement tools

In the research of 3 questionnaires is used:

1-characteristics of individual examples of theeesh include: age, gender, history of sports, &fitut, work
experience, marital status etc.

2- Job burnoutquestionnaire, "Moslesh" that coasi§three components:

(A)affective exhaustion: total scores of questitrie 9 the questionnaire Job burnout"Moslesh"

(B) personal performance efficiency reduction: daltoof 10 questions scores to 17 questionnaires Job
burnout"Moslesh"

(C) the personal characteristics of null: totalresal8 to 22 questions from the questionnaire Jobdut"Moslesh"

3-job satisfaction questionnaire "visoki and Krose'ttion that includes 5 1991.

(A) type of work: total scores of questions 1 todfQob satisfaction questionnaire "Visoki and Krom

(B) management: total scores of questions 11 tof 2@b satisfaction questionnaire "Visoki and Krom"

(C) partners: total scores 21 to 30 questions fiabsatisfaction questionnaire "Visoki and Krom"

D. promotion and upgrade: the sum of the scoreguettions 31 to 35 job satisfaction questionnaifisdki and
Krom"
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(E) the rights and advantages: the sum of the scofejuestions 36 to 41 of the job satisfactionstjpenaire
"Visoki and Krom"

On the research dhe two questionnaires is usec-occupational questionnaikb burnotMoslesh[1996]which
includes three components: emotional exhaustiordtipns -9), reduction of personal performance efficie
(questions 10 to 17), the personal characteristiche null (questions 18 to 22). Job satisfactionstjpanaire -

visoki and chromium [199%jhich includes 5 sections: the type of task (qoestil to 10), management (questi
11 to 20), colleagues (questions 21 to 30), prosnotind upgrade (questions-35), the rights and privilege
(questions 36 to 41).

M ethod of data collection

With the distribution of the questionnaire analysioccupational activities iJob burnoland between staff of the
Islamic Azad University of the city ¢(Shahr Gods80 out of people who have high levels of job satiibn were
down Job burnoaind analysis, selection and in the present reséfaectompan

Validity and reliability of the questionna

25 questions, the analysisaoflysisJob burnoutquestionnaire "Mosl&sh996, in order to evaluate the varic
aspects of the analysis of validity coefficientdhaJob burnowd.42, 0.2, 0.41 to significant levels, respectiy
0.01, 0.05 and 0.01 reliability and validity wa8%®, 0.74, 0.77 for affective exhaust, and presents the personal
performance of the personal property of the nuirafion is taken. In lrailKeshtkarafl.996] and [1998]make this a
guestionnaire about the investigation and verifiicat In this study only examined the intensity analysis Job
burnoutind frequency analysis of the jobJob burnownalysis of low intensity, low values of very sificant, a
relatively moderate, high, very high, high and &tdc

Statistical methods

In this study, descriptive statistics in order &scribe the raw scores and classification dataided the frequenc
mean, standard deviation, percent. For a compadsoncupationaJob burnoutandf job satisfaction of inferenti:
statistics use thetest. To study the relationship between variabkegr§on correlation test was used. There w
significant level of 0.05 is consider

RESULTSAND DISCUSSION

The results obtained from a job analysis indicdbed the amount of ire in the stanalysis of lovJob burnout with
40/91% niche 90/30% average with analysis Job burnowwith 19/28 per cent (Figure 1). Job satisfactior
relation to the results showed that the averagelle¥ satisfaction, with 39% and 19% percent of tbeest
frequency among employees (Figure
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Figure 1: percentage of staff jobsin theJob burnout between thelevel of analysis of the sample of theresear ch

The results showed that independent groups t mragdhetween the experimental and control groupbéramount
ofJob burnoutand its component consists of emotional burnoutraddcing yields and empty of personal prop
so there is a significant difference test has &4b
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Figure2: percentage of job satisfaction among staff level resear ch sample

Independent groupstést results showed that the level of job satigfactnd the satisfaction of the partn
component and the type of work and job satisfaciioGeneral between the control and experimentahste is ¢
significant difference testi(= 0.01). But in the management of component upggaahd promotions and bene
between the two groups significant differences vedrgerved (table 2

Table 1: comparison of Job burnoutand its component between the experimental and control groupson the post-test by using
independent t-test

Groups Averagel Degrees of freedgnil se¢ | The significant level
Emotional Burnout Experimental control 3268%7 28 6.49 0.01
] . 35.14
Lower yields Experimental control 31.16 28 3.89 0.01
Empty of personal characteristi¢sExperimental control 1?12273 28 3.25 0.01
Job burnout Experimental control Zg?g 28 11.3¢€ 0.01

Table 2: comparison of job satisfaction and its component between the experimental and control groups on the post-test by using
independent (t)

Group: Average | Degrees of freeda | T se¢ | The significant leve
The type of work Experimental contr 3:‘373566 28 2.94 0.01
Management Experimental contr gigg 28 0.98 0.43
Partners Experimental contr %374;3 28 3.28 0.01
Upgrades and promotionis Experimental contr 122‘3 28 0.95 0.041
The rights and benefits | Experimental contr gii 28 0.85 0.52
Job satisfaction Experimental contr gggg 28 3.87 0.01
DISCUSSION

The results showed that jobrnou and its components namely the emotional Burnodtige yields and empty
personal characteristics in the experimental graftgr a period of sport activity, the results of ff-independent
groups as well as the significant differences betwexperirental groups and in the rate of job and its compty
Job burnoufter the test showed, the results with the findire§ Khorosh[2008vhich States Sports activis
regroup to reduce analysis niche And correspondeDnethe relationship between Halpasland Buckley[2004]
two major factor to the variable incidenJob burnoytersonality and social relationships Exchange ratde!
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Zavakecing[2009] as well as the analysis of orgaiomal factor due to theJob burnout, personalibg a
environment.

On the other hand the results of the researchateliower levels of job satisfaction has been thaérsity's staff is
also a threat to increase the statistical analyisisussed in theJob burnout between the commuthiéylack of
consent of the employees of the amount of salady @moemotion and promotion and the lack of consdnthe
management of the most important outcomes is aetievlhis results with the findings of the
Oziot[2006]Makamoik and Elekalowake[2008] Baker (2D herself. the results represents better jolsfeation is
relatively active staff to be disabled. This difface in the satisfaction of partners in total amel amount of job
satisfaction can be achieved such conclude thattsspativities with regard to the physical and naérdtatus
changes and reduce the fatigue of work can be sbiatesifective in increasing job satisfaction, thistissue needs
more reviews.

The results of the research indicated that betvemeployee ire and job satisfaction analysis showsgjaificant
correlation, but there is a negative. Research dortke field of the relationship between job datiion andJob
burnout, they show a negative relationship. Sexfi@b]Oziot[2006]and Moyang[2007]the Mokalovik and
Elekalovik[2008]Baker[2009] all showed that the riease in the effective decline in job satisfactamndurnout.
decreased job satisfaction by increasing the coemtodob burnoutas well as the above research, $temen that
an increase in the emotional aspect of burnout,temppersonal attributes and personal performasflieiency
reduction can affect the lack of job satisfactidithough in both active and passive relationshipween the
negative and Job burnoutand job satisfaction has Bignificant, but according to the scores obthiaed the low
average analysis ofJob burnout and being activdamgs with higher job satisfaction score of thisup, could be
the possibility of that sport and activity as a foamding variable can be used in reducing the oblimcreased job
satisfaction andJob burnout. Although the invesitgadid not directly refer to it, but the resuttresearch on the
effect of physical activity and sports to have sately to the above factors.

The results of the research showed that betweenlthand theJob burnout and a positive correlatiomponent
and there is significant. these results with Keatdhk[1996] that States with increasing age and reequee level
ofJob burnout and components they don't have aswralduced reading Mosai[2008] which States witnéasing
age and experience level of Job burnoutand compemeduced their correspondence. Jam [2006]thaesStaith
increasing age the next empty Job burnoutof theracheristics of the study reported. In this respect
Zongeniksang[2008]and Rudigar[2009]correspondence.

The results of this look can sport and physicaivdigs and effect evaluation of reducingJob buma@usense of
powerlessness in front of others or at the timéhefremoval of obstacles, and interpersonal loeetircan lead to
aggravation of emotional BurnoutJob burnout esfigcia

Reduce of personal performance is the cause-ardté$f emotional Burnout, while other factors efffean also be
created. Emotional Burnout reduces optimum perfoiceawill result in reducing the level of motivatiand reward
individual or organizational level andJob burndtile reducing your performance can also be caatemotional

Burnout through negative sense than to providegmetsabilities. The man is willing to keep its perhance level
with a proper organization of the progress and rdwaganizational barriers and interpersonal am this way there
will be personal, worn out and gradually loseseiticiency and Jude and obstacles and the progresack of

rewards or harsh conditions of life are not onlyéha negative effect on a person's actual perfocmaout also
makes the person feel that powerless Is also iretkat that the person's performance from the petiye of an
observer on the outer ballast, the existence afdrarto the assessment of a person from his iddaliabilities and
effects. So the nextJob burnout in these two caml&om cases arising in job satisfaction.

The third factorJob burnout: empty personal featwethe laws and regulations of hard and dry, eoting a
personal and emotional relationships in the workirenment or the living being to repeat things asted to the
Organization's lack of personal and direct acoesle upper layer management in the effect layargofer security
reasons, the management or the workload a lot. 0@ dkese consequences, according to the resulmel in the
research of sport and physical activity can affecta factor in front of the niche job analysis apits. Favorite
kind of sport activities and people can get a digé and the monotony of her job and the consegseotthe
absenceJob burnout that even led to long linesodt and in ultimately will be leaving work to preve
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Feel the satisfaction will depend on several factorthe job. Relationships between colleagueskwarironment,
the amount of salary and other managers, inclutfiedactors that can increase job satisfaction.
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