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ABSTRACT

The goal of this research was to analyze and eveltree components of agriculture high school systelran and
adapting them with the needs of market. This rete& quantity-applied which is done according torelative-
descriptive method. The population included theedgpand the workers of the field. All the chosepeets were
included in the research (N=60), and 120 of the keos were chosen by the multiple cluster methoe@. mhin
research tool was a questionnaire. The questiom'sivalidity was proved by a group of experts, asdeliability,
with Cronbach'sz coefficient of 0.73 for the experts and of 0.85tlfie workers, was announced as suitable. The
results indicated that in analyzing the rate ofuefhce and adaption of the goals of agriculturehhgghool system
with the needs of Iran, variables ehtrepreneurshjpproviding the work force, training half-skilledovk force,
training technicians, preparing people to occupy flob opportunities, and making new job opportesiti are
important. In analyzing the adaption rate of abd@p process in agriculture high school systemrémilts showed
that the process of education leading, and givirigrjty to students who had experiences in agrigrdtfields are
influential in the analyzes. In analyzing the adaptrate of the education program with the markeeds five
variables of internship methods, academic and wagsequipments, skill standards, academic minorg] a
methods of evaluating applied and skill-based cesirspecify 47% of changes related to the adaptaia of
education program with the market needs.
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INTRODUCTION

Most of the developing countries are able to dgveleir potentials and human sources but they ma¢ebeen
successful in utilizing the potentials to the H&8]. Academic institutes, training the work forggay an important
role in leading each country to success. Therefboauld be said that an efficient education systan provide the
country with productive work force [16].

In the undeveloped and developing countries lik@,ltots of academic majors are not functionalladred most of
the graduates never find the opportunity to puir tkikowledge into experience. If these graduates éad a job, it
is not related to the field they studied. In faogfficient function of educational system in inappriate training of
the work force has led to the graduates do nottadape needs of the market [2].

Nonconformity between the job and the professiahdls of people would lessen the impact of the cadiion on

development of productivity. As a result, structuesvision and improvement in the educational systes become
very important [7].
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Educational systems play an important role in ¢iffecess and efficiency of economic, social, caltuand
political systems and, so, play an important rolelévelopment of the countries. Most of the expeeigeve that
human resources have the most important role ieldpment of the countries and quantity and quaiftjhuman
resources are important in development [10]. Orother hand, developing the agriculture has a tiedationship
with the development of national development and ohthe important production factors in agricudiufield is
related to human resources that can play an impiortde in improving the productivity. Thereforeaining the
human resources is one of the conditions and pditioms of agricultural development. Teaching agjtiere
through improving learners' knowledge and skills@&ases their productivity [5].

Agriculture high school education is planned tovisle work force for making a relationship betweér tower
levels of work force pyramid (unskilled) with thégher levels of the pyramid (experts) [3]. In thésel, education
should be managed in a way that the graduatesdrauggh skills to start working in agricultural fislwith interest
and enthusiasm without the need to go for highacation.

Agricultural education system in developing cowdrhas failed in fulfilling and adapting rural sstgs' needs,
because, most of the time the curriculums and tegahethods are not adapted with the developmealsgaf the
country and with the farers needs and market. Sitistion has worsened with the economic crisi§.[14

Lacks of conformity and adaption between the owtmiteducation system with the needs of market lzdways
been the governments' concern. Because the rdssdich nonconformity is job deviation or unemployrnef the
graduates, that leads to questioning the intenmélexternal functionality of educational system [8]Iran, in spite
of years of new high school system, there is anityigubout the conformity of the high school systena the needs
of agricultural market. Researches done on thecaltmre high school graduates in Iran show thesmlgeare not
appropriately absorbed in the market and lots efrtlare unemployed or work in unrelated fields. élthh such a
problem could have different reason, undoubtedly afithe reasons is the nonconformity of the edoatith the
local needs and failure of the courses to teacletimmers the skills they need for the market.

Considering what is told, evaluating the result$raining programs are highly important. If the kexdion is done
correctly, it can provide a concrete base for paiogning, revising, and modifying the content and gtracture of
agriculture high school system lessons [13].

The professional training of agriculture should @ement the curriculums and should have the fléikbio adapt
with the local needs. To achieve this goal thereukh be a balance between the theoretical and ssiofieal
trainings, because teaching the agriculture cabeaticcomplished through regular classrooms andherbdards
[17].

Lots of experts believe that not having enoughlslahd lack of self confidence, which is a restileducational
system, is one the major reasons of unemploymeangrthe graduates [1].

Therefore, regarding the strategic role of agrimgtin economy and national independence, thetpatteducation
of this field plays in appropriate forming of jobyramid in agriculture, and also the huge amounimoiney
government pays for this level of education, payattgntion to the quality of agriculture high schi® very
important [2]. The factors which are analyzed topiaove the quality of educational systems are gead
curriculums, management of educational systemmeraj trainees, educational spaces, equipmentmsindments,
information sources and teaching-learning procefdsds

The quality of agricultural education in high sch@md improvement of the students studying at skshaod
colleges are influenced by fundamental factorsudflip and professional education like learninginea, the goal,
curriculum, equipments, and the educational sp@ke [

The international findings say quality of each etianal system is dependent on the quality of tiamawers [12].
For an educational institute to reach its goaie#ds a competent and capable management. Managerdefined
as creating and keeping an environment in whiclingcsufficiently to reach specific goals is possilib].

Therefore, educational management is to providesthmtion with the condition in which learners carquire
permanent and deep knowledge [12].

Sheppard (2005) considers supervising and suppgottie teachers, improving teacher's preparatiorlitgua
constant observation of teaching, employment of rnieaching stuffs, on time decision making, providia
dependable atmosphere, supporting and guidingethehéers, constant observation on professional digvent of
teaching stuff, moving toward variable educatiogaéls, accepting the students' and teachers' idapability of
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managing the conflicts between the teaching studf @ersonnel, and a good behavior and approprddaéianship
with the personnel as managing factors influemtraeducation quality.

Leithwood and Levin (2005) believe different manmmgat factors such as motivation making, observaton
lesson plans, observation on the quality and quyacti learners' homework, professional developmaithe
personnel and providing learning opportunitiestf@m, evaluating trainers' functions, disciplineggnnounced and
unannounced visiting of the classes, controllirmrers' activities and making sure they are adapttéd school
policies, observation over trainees' attendancechool, appreciating and rewarding the good anelkxt jobs,
controlling the part and supervising the personmelling meetings with school groups, assessmemaiofers skills
and rewarding the ones who are influential on leex'development, and holding gatherings to knowerabout the
trainees are effective on educational management.

MATERIALSAND METHODS

This research is a quantity based one which, raggbntrolling the variables is non-experimentatl aregarding
the goal, is an applied research. The researchlgtopu included the experts and the workers of@dire high
schools in new high school system. 60 of the expsere picked, and 120 of the workers were choyemudtiple

cluster method. The major research tools are tvastipnnaires. The questionnaires validity was pddwea group
of experts, and its reliability, with Cronbach'plz coefficient of 0.73 for the experts and of O@&5the workers,
was announced as appropriate. At first level véeglof agriculture high school system goals, acrem and
absorption rules, and curriculum were consideredeg®ndent variables. At the next level training tleeded work
force in agriculture market was taken as the dependariable and it relationship with variablesagficulture high
school system goals, acceptance and absorptios, e curriculum was examined. To evaluate tHaente rate
of the variables step by step multiple regressimalysis method was used.

RESULTSAND DISCUSSION

Evaluation of the respondent’s personal characteits

Results show age average of the experts is 4212 pédhand the workers' age average is 29 yearsTble average
of working experience for the experts was 18 years for the workers 15.9 years. Also, 69% of thpeets had
bachelor degree and 74% of them had a bachelogiitéiture. 57% of the workers had a bachelor degied 82%
of them had a bachelor in Agriculture.

Influential Factors on Conformity of Agriculture Hgh School Curriculum with the Market Needs

In order to analyze the conformity and influencetaf goals of agriculture high schools with mankeeds step by
step multiple regression analysis was used. Acogrthh the results, at the first step, entreprergpirgith 0.311
coefficient of determination was taken into analy#it the second step the variable of skilled wotkaining was
analyzed. This variable specified 8% of the chamgksed to the dependent variable. At the othepsvariables of
providing the work force, training half-skilled waars, training technicians, preparing people toeta&b
opportunity, and self-employment were analyzed.lyges of these seven variables showed that thegifgmbout
75.1% of the changes related to conformity of thalg of agriculture high schools with market neédsalyzing
of the changes showed that entrepreneurship isnthgt influential variable. Other results are shammables (1)
and (2).

According to the regression coefficient the regmrstine equation could be written as:

Y=89.667+0.86%+0.774,+0.6945+0.612,+0.5315+0.4725+0.384;

Table 1- step by step regression analysis of confor mity of the goals of agriculture high schoolswith mar ket needs

Steps R R?
0.56 0.311
0.63 0.391
0.66 0.433
0.73 0.533
0.77 0.598
0.82 0.682
0.87 0.751

~NOoO O~ WNPRE
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Table 2- influential factorson confor mity of the goals of agriculture high schoolswith market needs

Variables B SEB  Beta T Sig.
Fixed coefficient 86.667 4.428 _ 20.251 0.000
Entrepreneurship 0.865 0.460 0.794 4.058 0.000
Training skilled worker 0.774 0.414 0.723 2.98 @00
Providing work force 0.694 0.312 0.648 2.67 0.002
Training half-skilled worker 0.612 0.294 0.592 2.540.003
Training technician 0.531 0.212 0.481 2.36 0.002
Preparing people to get the job opportunity  0.472.178 0.374 2.20 0.003
Self-employment 0.384 0.132 0.284 1.74  0.004

Studying the Influential Factors on Adaption of Alesption Process with the Needs of Market

The results of the study about the adoption of gdigem process with the market needs showed thé@gipriority
to the students who already have experience irc@gure specified 32.9% of the variance about theogption and
acceptance process. The variables of educationsetng specified 15.8% of the variance related @peshdent
variable. At the last step, giving priority to theal student was taken into the analysis whicltified 15.2% of the
dependent variable variance. Consideringfttveefficient of the variables, giving priority tbe students who have
experience in agricultural field has the highespamance coefficient. The other results are preseit tables (3)
and (4). The regression line equation at the lagtis:

Y=-62.866+0.2]3+1.118,+1.7423

Table 3- step by step regression analysis of adoption of absor ption process with the mar ket needs

Steps R R?
1 0.573 0.329
2 0.691 0.478
3 0.799 0.639

Table4- influential factorson Adaption of Absorption Processwith the Needs of Mar ket

Variables B SEB Beta t Sig
Fixed coefficient -62.866 3.528 - -5.658 0.00
priority to the students who have experience incagiural field 0.21 0.540 0.810 18.659 0.00
education counseling 1.118 0.234 0.470 11.798 0.00
priority to the rural student 1742 0332 0475 11566 0.00

Studying the Adaption of Curriculum with Needs di¢ Market

Studying the adaption of curriculum with the neefithe market shows that five variables of inteipgirograms,
workshop and school equipments, skill standards,emaluating the theoretical and practical lesspesified 47%
of the changes related to adaption of the curriobuta the market needs. Regarding fheate of the variables,
variable of workshops and schools equipments isnibst important variable in adaption of curriculuvith the
needs of the market. Other results are shown ir4gb) and (6). The regression line equationetaht step is:

Y=71.07+0.375,+0.3788,+0.2555+0.218,+0.1835

Table5- step by step regression analysis of adaption of curriculum with market needs

Steps R R
1 0.419 0.176
2 0.525 0.276
3 0.601 0.361
4 0.652 0.425
5 0.686 0.470

Table 6- influential factorson adaption of curriculum with market needs

Variables B SEB Beta t Sig
Fixed coefficient 71.07 5.68 - 8.625 0.000
Internship program method 0.375 0.440 0.283 6.90700
Workshops and schools equipments 0.378 0.434 0.33%33 0.000
Skill standards 0.255 0.657 0.192 4.295 0.000
Academic majors 0.218 0.324 0.107 6.004 0.000

Evaluating the theoretical and practical lessons18%®. 0.456 0.101 6.89 0.000
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Analyzing Training Needed Work Force for the Markend its Variables

The element of training needed work force andntegration with related variables was analyzedtbp &y step
multiple regression method. The results of the ymiglshow that the variable of adaption of absomptand

acceptance process with the market needs speaifiesst 9.4% of the changes related to dependeratblar At the

other steps variables of goals of the agricultugh Ilschool system and educational programming \aesdyzed.

These two variables specified 36% of the infludrfiators on training the needed work force witk tieeds of the
market. Other results are shown on tables (7) &hdre regression line equation at the last &ep i

Y=1.6-0.364,+0.583,+1.055

Table 7- step by step regression analysis of Training Needed Work Forcefor the Market

Steps R R
1 0.306 0.094
2 0.571 0.330
3 0.609 0.371

Table 8- influential factorson training the needed work force for the market

Variables B SEB Beta t Sig.
Fixed coefficient 16 0.545 2938 0.00
Absorption and acceptance -0.364 0.043 -0.563 28.44.00
Goals of high school system 0.583 0.054 0.665 B).79.00
Educational programming 1.05 0.00 -0.599 -8.980 00.0

CONCLUSION

The results of this research show that in threggded components of new system the highest reksttipnwith the
adaption to market needs belongs to rules of aliearand acceptance of the students. In the vasasifective on
the process of absorption and acceptance givimgiyrito the students who have experience in atitical fields is
the most influential. The other two factors, edisatounseling and giving priority to the studefntsn rural areas,
occupy the other places. The results can be arthfyam different perspectives:

This research proved that in three elements of mgtv school system, the mechanism of absorptioragndptance
is the most important one. It is a correct, scfantind logical that provides appropriate input foe educational
system. Therefore, it is important that the law arakand the experts of the agriculture high scegstem closely
focus on the system of absorption and acceptanoeth® other hand in the variables affecting thetesgsof
absorption and acceptance, the variable of givingriy to the students who have working experienne
agricultural field has the highest connection wiltle system of absorption and acceptance. The stwbeut
industry, services, and agriculture technical héghools and collages has emphasized that the $tustamting at
theses institutes generally do not have the matinab study.

After the element of absorption and acceptancepftgoals in agriculture high school curriculumshhe second
place of being related and integrated to the tngiruf work force needed for the market. On the oti@nd, in the
variables affecting the adaption of the curriculgoals with the needs and requirements of the matthetvariable

of entrepreneurship has the highest integrity \hilh above mentioned element. Entrepreneurshipsdkille been
considered as one important part of being employBtkn again, regarding the specific characterist€s
agriculture, which are restriction of the produntiagents, domination of private investment, finallg limitations

of job making and, at the same time, the need #~ mducated employees to use the new technologly, an
developing the structure of work force, it seemat thntrepreneurship is the most important and meaistic
approach that could be taken in new agriculturé Bithool system.

Comparing to the other two elements in new agticalhigh school system, the element of curriculuntd Eesson
programs has the least connection to the concefpaiofng the market's work force. It can be codeld that lesson
planning and curriculum has a smaller role in aidgpthe high school system with the market needkraaking
changes in lesson planning and curriculums, aloaenot solve the problems of having a breach betwihe
educational system and the market needs. Howewveong the variables affecting the lesson plannind an
curriculums, the internship programs can parti@pabre in adapting the curriculum with the marlextats, because
the internship is based on real experience of vednkosphere and getting to know the technical andepsional
needs of the market.

- It is suggested that agricultural high schoold esllages seriously focus on absorption and aeoeptprocess.
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- While employing people, bigger priority should g&en to those who have working experience. Tasdpthe
present process of acceptance and acceptance sfeordglised.

- Entrepreneurship should be the focal point of dlgeicultural education. Regarding the currentagian in the
market and taking into account the restrictions difficulties in getting a job in public or privateffices,

entrepreneurship seems to be a proper solutiomuectraining people who can create job opporamitan help
the educates to get a job.

- In order to improve the entrepreneurship programagricultural academic programs, it is suggested some
changes and revisions happen in lesson plans anidutums. Therefore, having a course about engmgurship
should be taught as one of the main courses anttaimers and the trainees of agriculture collagesuld be kept
updated about the importance of such programs.

- It is suggested that internship programs, thay gin important role in acquiring professional amchnical skills
needed in market, be taken seriously. It is betidnold such programs out of the schools and ce#ieg let the
students become familiar with the real needs apé@ations of the market and social and econorhiatson.

- It is also suggested that in order to adaptekedn programs and curriculum with the needs ac@gsral market,
get the employees of private sectors more involvegroducing academic texts and their points ofmgieand

perspectives about the qualifications of the neddedan sources be included too.
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