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ABSTRACT

The primary objective of the existing paper wasxamine the relationship between motivational isitynand
Players’ Performance of Pakistani National Spoiel(f hockey) in social psychological approach. Beeondary
objective was to measure the field performanceookéy players on practical measures. The researethodology is
based on both descriptive and inferential statédti@pproaches. Adopted survey questionnaire andd fie
performance test measures were employed.A numi#®6ofiational field hockey players of Pakistan weskected
from national departments of field hockey as samplhe field performance tests and the relatiorshigre
analyzed through descriptive statistics and cortiela analysis respectively. The results of thedfipérformance
tests were found weaker in technical skills andeBs capabilities of national field hockey playdiswever, the
findings of the inferential analysis revealed thatriables of motivational intensity have signifitgmositive
relationship with constructs of performance ofdiélockey players. The findings revealed that oalgforcement
for achievements was found non-significant relalop with interpersonal skills and communicatiorillsk The
significance level was found at the 0.01 (2-tailéd)e implications of the study were also discussed
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INTRODUCTION

Field hockey is one of the popular well known spardt only in Asia but also played in all contirenf the world.
Field hockey is a game where players contest fadace the rivals having similar act on the tuif [The physical
demands of the field hockey have enlarged greater before due both to amendments in the rulespéaydng

surface [2, 3, 4]. The sport has become superbfemtest sport of the world due to the latest charigés academic
and practical structure. To attain a great conicefield hockey, players should be outshine in rehyi these four
areas; tactically, technically, mentally, and phg#y [1].

The awareness of issues influencing players’ perémice point out that experience, dexterity levebtivation
holding situation are all central elements influaegcthe performance of players mainly in complexnpetitions
[5]. Field hockey has been constantly raised aigra af the nations [6]. The countries such as HullaAustralia,
Netherlands, and Germany are considered as Wattkis of this sport from the last two and half desa Asian
countries (Pakistan and India) have also been damiithe scene of World hockey.

According to the first constitution 1947, field kay is known as Pakistan’s national sport. The fakiteam has
performed terrifically and had been healthy chajks in the final of any international hockey eviéhfi994. Since

the winning of world cup 1994, Pakistani field hegkcould not stand at podium even passing two decget. The
performance not only brought about the bad namephtithe national sport under severe criticism. Theent

scenario of the sport is not worth mentioning.
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Pakistan dominated World field hockey during theBd9 when they were the Asian, Olympic, and World
Champions. However, there has been a sharp denlittee performance of team Pakistan since the tifnmid
1990s and the Pakistani team has not won any Eigntfevent at an international level. Particulagigung field
hockey players have troubled during training thehteque, and therefore, they have not the victoqyeeence
required to raise the value of the training [7]eTport demands the expertise of ball controlk sapidity, striking
power, and dribbling quickness [8].

This is worst bad time with Pakistani hockey tleaten, the four (4) times world cup winner team daubt qualify
for the 13" world cup held in Netherlands 2014 [9,10,11]. E¥kough, the three (3) times Olympics champion
Pakistan since its existence for first time in tigtory of Olympic Games could not qualify for tRéO Olympics
2016 [12]. Therefore, players have been playingeursgvere criticism due to not winning any sigifit title for
the last two decades.

The poor performance of the team players not ordydht about the bad name but put also the natgptit under

severe criticism. The emerging scenario of thegarebas made it an obligation for the researchestisdto explore

the realities on ground about the national spdre Jtudy will investigate with the objective todiout the causes of
decline in players’ performance of Pakistani naglaport through the social psychological factors.

The needs as well as intensity associated withceseeneeded through team sports need a higherdévelastery”

amongst performing players and teams constantly & social settings, where the players perfaomtribute an
important part for strong success drive and keenresl generate encouraging motivational environnp&nt
Motivation is a person’s determination to engagmewhat [14]. A player's degree of motivation iselik to

redirect the exertion communicate to a specifi&.tésplayer is going to be more motivated when exte training
can become a reason of painful side effects likigda and muscular soreness [4]. A coach’s motivaii design
would also effect players’ motivation indirectlygjL On the other hand, coaches have the abiliteenthance
confidence and internal drive of the players [1].

The players’ struggles to examine their personalgydirect them to involve in social practices tfetilitate to
copy the present culture [16]. The goal primadmesdoaches encourage, the approaches and statigaydonvey,
and the nature of their communications with playarsld decidedly affect the belongings of the sparticipation
[17].The coach performs a vital role in the progres players particularly during the practice sefsi through
training strategies and thoughtful practice [1].riDg the training practices, coach develops thefoperance
capabilities of the players. They progressively iove the spiritual, social and emotive aptitudesha players
which consecutively enhance performance level. %dibn arises from a little need which leads todixe to
behavior which results in a few forms of incentiv@te the need is accomplished, however, the iivesntan
either be intrinsic or extrinsic. Distinct meaniofithe motivational intensity is that coaches aréé by the design
of rewards and punishments for particular playehavéors, like successful or unsuccessful exertiow a
performance [17]. Rewarding performances demomsttia¢ coaching actions that strengthen a playeugr
knowing, admiring and rewarding his effort, devetegmt, and respectable performance [15].

The key objectives of the present study are:

i) To investigate to what extent are Pakistani spmtitutions emerging in Pakistani field hockey y@ess and
measurement of players’ performance needed todmessful in field hockey profession.

i) To examine the relationship between motivatiomé&tnsity and performance of national field hockéyers of
Pakistan.

MATERIALS AND METHODS

Participants

Two hundred and ninety six (296) field hockey pfaylkelonging to 14 national field hockey departraeritPakistan
participated in current study. Two sampling methasipurposive and convenient sampling were usegl r@son for
purposive sampling was that the active field hocilayers who had participated in National Gamestaeg had a
healthier sense of the problems about the spontedis Secondly, convenient sampling was used duaviilable
and willing to participate in the study. The ageptdyers was between 21 to 28 years with the mgamé24.65
years and the standard deviation 1.850.

Collecting the Data

With the permission of Pakistan Hockey FederatiBhlF) management, the data was collected from tlieeac
National field hockey players at their respectivepartments. The data was collected in two waysuageg
qguestionnaire and field performance tests. Fih&, data was distributed through survey questioasaiBecondly,
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field performance tests were measured in the fiefdslay by field hockey experts (three former Opjiams). The
field performance tests were organized on theirtsgepartments’ fields of play because most ofdfiebckey
players were busy in their training camps. Sevéiesciof Pakistan were selected as Lahore, Faisd|abajera,
Rawalpindi, Islamabad, Karachi, and Peshawar fiptirpose of data collection with altered datestamnishgs.

However, the survey questionnaires were distribatedng the field hockey players at the time scrediuBefore
one day of field performance tests, the survey tipmsaires were distributed to field hockey playarsl they were
said to report with filled questionnaires on neay ét their fields of play for field performancet® Because it was
the demand of the research that survey questia@maiill only be considered valid if the players egpin the field
performance tests.

Therefore, 296 field hockey players returned filkeoivey questionnairesbackand also appeared thgmiformance
tests while 510 questionnaireswere distributedldFpmerformance tests were comprised of two sub-icocis;
technical skills and fithess capabilities. Threenfer Olympians were hired who were agreed volulytao
participate in to measure the technical skills &trebss capabilities of the field hockey playersotighout the data
collection procedure. These experts measured teital skills and fithess capabilities of natiofiald hockey
players belonging to 14 national departments ocifipelates on players own fields of play venues.

Instrumentation

Two instruments were used in collecting the datee Jurvey questionnaire consists of three sectigrsiographic
information, motivational intensity, and performaraf field hockey players. The demographic questmymprised
of players’ age, field hockey departments, educatievel, playing experience, National Games paurdtion
experience, and playing position. The questionnaiess prepared to find answers of research questibhe
different scales for survey questionnaire were tathpof different researchers [18, 19, 20]and usédr a
modification with the original authors’ permissioBvery possible effort is utilized to uphold theegtionnaire
understandable, informal, and concise to increaspanse rate and keeping in view of the mentalftythe
respondents. However, the scale for the measureofetgchnical skills and fitness capabilities ohy#rs was
adopted [21] using in field performance tests.

RESULTS

Reliability Analysis

Reliability in quantitative research is basicallyeplacement for trustworthiness, uniformity, amhgtancy within
time, within instruments, and within groups of resgents [22]. Cronbach’s Alpha was employed forrtHbility

analysis. The tool shall be considered acceptabléufther research if the alpha value range isidnighan 0.7 [23].
All constructs were tested on 5-point Likert scaéging from strong disagree (1) to strong agrée he

Cronbach’s Alpha reliability statistics of all vahiles is displayed in Table 1.

Table 1: Reliability Analysis of All Constructs (n-296)

Construct Items|Alpha Score @)Overall Alpha (@)
Goals for Practice 9 0.84

Practice Resources 4 0.74 .86
Reinforcement for Achievemel| 5 0.72

Tactical Skills 4 0.70

Interpersonal Skills 4 0.87 .93
Communicational Skills 4 0.85

[Technical Skills 5 0.80 70
Fitness Capabilities 4 0.77 )

As results exposed in the table mentioned aboweCtionbach’s Alpha is counted 0.84 for goals farcfice, 0.74
for practice resources, and 0.72 for reinforcenfentachievements. The reliability test findingstattical skills,
interpersonal skills, and communicational skille atounted 0.70, 0.87, and 0.85 respectively of stevey
guestionnaire, while, technical skills and fitnespabilities constructs tested through field perfance tests have
Cronbach’s alpha values counted 0.80 and 0.77 ctgply. If the alpha value range is higher than, Ghen the tool
is considered reliable for further analysis [23pwéver, the Cronbach’s Alpha of all the variablét$h\296 subjects
satisfied the described criteria with ‘Good’ reiidip and continues for further analysis.

Descriptive Statistics

A number of 296 respondents between 21 to 28 yedaage level participated in the current study. Tiean age of
the respondents was measured 24.65 years whetaadasl deviation noted 1.850.
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Field Performance Tests
Two major skills technical skills and fitness cailiibs were measured through field performancéstes

Mean Technical Skills

Figure 1: lllustrates the Mean Scores of Technicabkills of Field Hockey Players

Technical skills, comprised of dribbling, passinggeiving, hitting, and scoop the ball, were tesiefields of play
practically by the experts. Of the 296 field hock®gyers, the mean score was calculated for teahsidlls of
players in dribbling the ball (M=3.10; SD=.635),spag the ball (M=2.66; SD=.607), receiving thel ijis1=2.88;
SD=.749), hitting the ball (M=2.72; SD=.633), amap the ball (M=2.96; SD=.675) as displayed inuFégl.

Fitness capabilities with four sub-skills as inrghuttle run test, linear speed test, agilityt,tasd endurance
capacity test were also tested in fields of placpcally by the experts.

Mean Fitness Capabilities

Agility Test,
276

Endurance
Capacity Test,
271

Figure 2: Depicts the Mean Scores of Fitness Capdities of Field Hockey Players

Of the 296 players of field hockey, the mean andsB@res were presented for fithess capabilitidsrim of interval
shuttle run test (M=2.85; SD=.702), linear speest {#1=2.95; SD=.753), agility test (M=2.76; SD=.67/4nd
endurance capacity test (M=2.71; SD=.721) as redort Figure 2.

Relationship between Motivational Intensity and Peformance of Hockey Players
The results indicated that motivational intensigdha strong, significant, and positive correlatior= .89, p< .01)
between the performance of field hockey playeBalistan as reported in Table 3.

Results shown in Table 3, exhibited that goalspfarctice had positive and significant correlatiathvactical skills
(r = .75,p< .01), interpersonal skillsr (= .93, p< .01), and communicational skills € .91, p< .01). Results of
correlation analysis showed that goals for practiad a strong, significantly positive relationshijth tactical
skills, interpersonal skills and communicationallslof hockey players. The results exposed in €dbthat practice
resources exposed also significant correlation watthical skills,r = .65,p< .01, interpersonal skills & .79, p<
.01), and communicational skills € .77,p< .01). The correlation analysis indicated thatcfice resources’ was
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found a significant and positive relationship wittttical skills, interpersonal skills and commutimaal skills of
field hockey players. The result of reinforcement &chievements was also significantly and poditieerrelated
with tactical skills ( = .15, p< .01) and found weaker relationship between theee variables. However,
reinforcement for achievements found positive ban-significant correlation with interpersonal kit = .10,p<
.08) and communicational skills € .08,p< .16) as shown in Table 3.

The overall two variables correlated significarsttyong each other. The result indicated that madimat intensity had
a strong, significant, and positive correlatior=(.88,P<0.01) with performance of field hockey playerspedively.

Thus, alternative hypothesis (H1) is accepted duenipirical finding of correlation between motivatal intensity
and the performance of Pakistani national field Kegc players proved the positive and highly sigific
relationship p = 0.01).

Table 3: Correlations among Sub-Variables of the wa@ables (n-296)

Variables MI-GP | MI-PR | MI-RA |PP-TS | PP-IS | PP-CS
MI Goals for Practice (GP) .

Sig. (2-tailed)

MI Practice Resources (PR) 808

Sig. (2-tailed) .000

MI Reinforcement for Achievements (RA)  .733| .096 _

Sig. (2-tailed) .000 .098

PP Tactical Skills (PP-TS) 753 | 651 | .153 —

Sig. (2-tailed) .000 .000 .008

PP Interpersonal Skills (PP-IS) .926| .785 .103 733 _

Sig. (2-tailed) .000 .000 076 1000

PP Communicational Skills (PP-CS) .905] 777 .082 718 | 943 _
Sig. (2-tailed) .000 .000 160 004 .00p

Note. ** Correlation is significant at the 0.01 k\(2-tailed).
DISCUSSION AND CONCLUSION

The result of field performance tests of playenseeded weaker in technical skills (dribbling, pagsireceiving,
hitting, and scoop) and fithess capabilities (wérshuttle run, linear speed, agility, and endoeacapacity).
Dribbling was only the skill in which players penfioed average (mean 3.10 and standard deviatior)..G8&
overall skills of field hockey players were founowl and did not meet the national standards andvedte
international. This may be one of the reasonsftélat hockey players had been provided least opdies of sport
coaching for skills development from their depamitsehat could not motivate them properly.

The findings of the current study revealed sigafficrelationship of all performance of players’iabtes with the
motivational intensity’s variables of goals for ptiae, practice resources, and reinforcement fdiesements.
However, considering in the findings, it was reeekthat strong association found based on the &8arsbetween
the performance scores of tactical skills, intespaal skills, and communicational skills of fielddkey players and
goals for practice. Tactical skills depend on aetgrof intellectual capabilities, containing awaess of the game,
its aims and movements, awareness of observinlg,skild awareness of movements inside the setfittgeaggame
[24]. The reason for strong relationship may beitkhis that players of field hockey are intriralg motivated in
setting their goals for practice.

The findings reported that practice resources #shsu strong relationship with all variables ofrfpemance of
field hockey players. The setting in the games saglsoccer and field hockey modifies continuoudbgisions
should be done rapidly and precisely demandingrdeaeetical skills [25]. This may be the reasonibdtihe strong
association that the practice resources utilizedplayers of field hockey are in approach accessiiypriority
basis. Players are further motivated once theyadeantage from appropriate training environmentsweéler, the
finding showed that there is a need to increaseenamcessibility of practicing resources in Pakistsational
departments of field hockey.

The findings of the study revealed in contrasthi® above two motivational intensity variables, f@icement for
achievements construct had non-significant relatigm with both interpersonal skills and communizadil skills
however found positive. Hence, reinforcement fdri@eements had only significant relationship wilttcal skills
of players,but the relationship was reported toakvélowever, the findings revealed that the reicdéonent may be
very little by the coaches and the management emthievements of field hockey players. The managéemight
not be rewarded to players with incentives, prizes] job promotions at the victory for their appation. The
reason for not performing well in field may not kaany stimulation for the players. If performanddield hockey
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players is straight related to their stimulationghthe incentives are related to the managemethieodepartments
as well. In investigating the association of parfance with motivation, the result of Chantal, GuBpbreva-
Martinova, and Vallerand study revealed that estdmmotivation found positive linked to players’rfmmance.
Therefore, the mixture of these variables cannaivelooked [26].

However, the management should have to providentivess/initiative for the stimulation of field hoel players to
develop the performance levels among players ak We results of the study of Gillet, VallerandmAura, and
Baldes [27] illustrated that as much the playerseoted their coach to be helpful, as much theiellef motivation
for performing their sport movement was strong-rethdConsequently, sport departments should workd e
consideration of players and reflect in a broadssethrough emerging approaches for the field hodgyrt.
Actually, field hockey players feedback may also dmntemplate for developments as well as in emgrgin
approaches. While intrinsically motivated players ancouraged to perform either for the excitingcballenge
involved instead of external stimulates, forcesrewards [28]. However, sport departments shoutderaber that
players’ contribution is needed to achieve the ssses through this approach. The results verifyfitidings
through prior studies of motivational intensity grmetformance of players.
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