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ABSTRACT

The purpose of this study is to investigate thati@hship between religious attitudes and organaral justice of
professional sports coaches in Iran. 293 of Iraptsfessional sports coaches were totally selectetha sample.
The research method was correlational and to measteligious attitudes and organizational justice,
organizational justice questionnaire and researclmade questionnaire (Rego and Cunha, 2006) were use
respectively. Alpha Cronbach of the made questivensm a manual study was 0.91; to check for normal
distribution of the data, Kolmogorov Smirnov testido analyze the data statistical methods of Riersorrelation
coefficient and multiple correlation were used. Rissindicated that religious attitude and its camnpnts have a
significant and positive correlation with each betcomponents of organizational justice. Mode efriationship
between religious attitudes and organizationaligestcomponents which is obtained as the resulhisfgtudy can
have a significant role in the cognition and knadge of the managers in order to take measures prave the
religious attitudes and perceptions of organizatibjustice in the coaches.

Keywords: Religious Attitudes, Organizational Justice, Prsiesal Sports Coaches, Iran

INTRODUCTION

In order to improve and develop management andsactte organizational goals, managers are forcestudy
human behavior and its formation. Organizationscamposed of unique individuals, so each perscsedan the
attitudes, feelings, desires, intrinsic and acgupeoperties and his environmental conditions, kebapecifically
at certain times [1].

Knowledge of the personality characteristics of thdividuals and factors affecting behavior to ione
organizational processes, as well as achievingnizgional goals and reduction of conflicts are amdhe
important issues for the managers in organizatigien, recognition of the individuals’ attitudeseir beliefs and
views because of the remarkable results that cae ba improving the relations and organizationdiawor is
important. Researches about attitudes of the mesydfesrganizations make the managers aware ofttiedes of
the employees towards their organization and utaleisthe fairness of their policy and behavior Bdcording to
equity theory, individuals compare themselves wither ones in the organization and those in othgairozations,
and this will be the basis of their perception arativation [3].

1753
Scholars Research Library



Mozafar Yektayar et al Arch. Appl. Sci. Res., 2012, 4 (4):1753-1757

Attitude is a set of personal characteristics, rmrmalues, feelings, ideas, thought sand meanhmgsdetermines
how a person will be have in a particular situatjdh Since attitude is one of the constituent edata of the
individuals’ behavioral system, one of the fundatakand main topics in the field of organizatiotehavior is
certainly to pay attention to this issue. Religi@atude and belief are among the obvious exampldhis issue
[5]-Religious attitude is a set of religious bediefeligious practices and divine interactionsotimer words, religious
world view and quality of life, morality and bel&f prayers and social behavior, and internal sjaility are

considered as the components forming religioutudets [6].Kent Pargament believes that religion loareffective
in creating emotional calm, self-development opymittes and feeling of comfort, controlling stresmsd resolving
everyday problems [7].In the past three decadespus studies have shown that religious attitudaseha

significant correlation with the reduction of thgmgptoms of anxiety and depression, individuals réased
compatibility with different environments and cotiolns, and generally with physical and mental Hg8]tReligion

and faith are the core aspects of individual cotecegich prohibit individuals from doing certainirigs in the

workplace [5]. Results of some studies show thatrizareligious beliefs and participation in relige ceremonies
can lead to individuals’ adaptation and contradlifierent circumstances [9].Glock and Stark (196€éljeved that in
all religions in the world, despite differencesdetails, there are common are as for the manifestaf religiosity

and religious approaches. [4].

Religious attitude dimensions are: a) religiousidig] including belief in Allah and the Hereaftdr), religious
behaviors, including religious ethics, prayers,tipgration in religious communities and religioudueation of
children, and c) divine interactions, including yirey and believe in God’s supervision over the eratt(Aryan,
1998). [10]. Findings of some researchers sugdedtreligion and faith are one of the core aspetisdividual
concepts which prohibit individuals from doing @nt things in the workplace [5]. Other findings sleal that
religious beliefs and attitudes affect various atsp®f human life and as a supporting power rediioess and
psychological pressures, increase self-esteem, domemt to the affaires and hope for the future Réfults of
some studies show that people who have a posittitade towards the organization, are more satiséiad fair,
have a higher perception of justice and a bettbrgerformance, thus organizational goals are aediewore
pleasantly [11, 12].Findings of Thomas Adams (2088pwed that saying prayers leads to the employees
‘perception of justice in the workplace, and wiltrease their satisfaction[13].Also, study resaft&llison (1991)
showed that people with higher religious attituase higher rates of life satisfaction, happinestjay, and show
fewer negative implications facing adverse liferaggl4].

Undoubtedly, individuals’ attitude is one of thdlirencing factors on their perceptions of justiBealization of
justice in society has been one of the fundamedmiatan aspirations throughout history. In this rdgamarious
human and divine schools of thought have suggediffefent solutions as its explanation [15]. Justiend its
implementation, as one of the basic and innateimeaents of human beings, has always provided topep
context for development of human societies througtimman history [16].Organizational justice metmslefine
the ways that the employees should be behavedasahey feel they have been treated fairly [17§@omponent
of organizational justice is distributive justicenish points to the fairness of the outcome sandlt®shat the
employees get [18, 19]. Another component of orzitional justice is procedural justice which shdles fairness
of the methods used to determine the consequerd®slp, 20,21, 22, 23]. And the other aspect ofigasis
interactive justice which refers to the extentrahsparency and accuracy of a manager’s explicatiodistribution
of resources and pertinent procedures, methodshighwhe manager explains and describes his desi$#, 21].
As athletic trainers have various attitudes, reuigmtheir attitude is crucial because it can hamarkable affects
on improving relations and organizational behaviResearches on trainers’ attitude make the auié®igbgnizant
of their attitudes toward themselves and they aahdut whether their behaviors and the policieythpply are fair
or not? [2]. Some research results show that thplames’ beliefs, feelings, attitudes and behaylays an
important role in the trainers’ processing of jostand this kind of attitude affects their dealimgth athletes and
other people. Eventually, such a fair treatmentegaly results in higher commitment, motivation ahigher
efficiency,... [1].

Regarding very rapid changes in technology, diffeadtitudes of the sports team members partiguktrihational

team levels, and highly variable conditions in $pa@ompetitions, sports coaches, in order to ddetas and sports
teams’ success, in addition to understand the @snghould undoubtedly pay special attention todésres,

attitudes and ways of fair dealing and their s@®ectto achieve the best results and gain the ey in other
words, to see the effectiveness of the teams uhderguidance.
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MATERIALS AND METHODS

The present study was correlational. The study fatipn included all male and female coaches of’&rarational
teams (N =300), who were totally selected as thgpta The measuring tools of the research varidhtdsded: 1 —
individual characteristics questionnaire; 2-Religioattitudes questionnaire; and 3 -standard questice of
organizational justice [25].To determine the vailidind reliability of the questionnaires, identifiion and resolving
the probable ambiguities, preliminary study wasgrenedon50 of the top leagues coaches. To deterfaceeand
content validity, some experts’ opinions were uaed to define the construct validity, exploratomglaonfirmatory
factor analysis was utilized. Results of the exgtiory factor analysis with Promax rotation was Bigant for the
religious attitude scales(KMO =0.916, KB= 2.612+ @&6; P= 0.001).Confirmatory factor analysis foe ttale of
religious values and attitudes was (AGFlI =967.3; 88, P =0.000) and for organizational justice, WASFI
=0.987, df=74, P =0.000).Also, to determine théatslity alpha Cronbach was used whose resultgdbgious
attitude questionnaires was=0.91)and for organizational justices0.93). In the questionnaires of religious
attitudes, cognitive alpha coefficients was(@.93), the behavioral was=£0.87) and the emotional was=0.88)
and in the questionnaire of organizational justdistributive justice alpha coefficients was=0.79), the procedural
was (=0.78) and the communicationak{0.79). Regarding the results of alpha Cronbadaiit be acknowledged
that the obtained alpha coefficients are acceptablé the measurement tools have a good level efnat
consistency. In order to organize and summarize, discriptive statistics was used, and in inféakstatistics,
exploratory factor analysis and confirmatory factoralysis were used to determine the constructliitiglialso
multiple correlation tests and multivariate regi@ssvere utilized to predict and determine thetrefeship between
religious attitude and its aspects with organizalojustice in athlete trainers. The data was aealyusing
«LISREL», version8.52, and «SPSS» software, vet$ion

RESULTS

Out of the 293 subjects (national teams’ coachd®) participated in this study, 218 were men, 74.418475 were
women, 25.59%; 224 were married(76.45%), and69 wiergle(23.45%); the highest number of respondesie
between4l and 50years old, 66.9%, and the lowestbau of respondents were between 40-3lyears old,
13.4%.Als0,79 (26.96%) had a master's degree, 4834/4%), a bachelor's degree, 52(17.75%) had aedci
degrees and28(55/9%), a diploma.

Results in Table 1shows that there exists a sigamifi relationship between religious attitudes arghizational
justice (P= 0.001*, r=83.7). There is also a siigaifit relation between religious attitude composgubgnitive,
emotional and behavioral) of the country’s coachiéls organizational justice.

The mean, standard deviation and correlation matrixrelated to religious attitudes and its componentwith organizational justice of
national teams’ coaches are shown in Table 1.

Variable Mean-SD Org(?:'ez;r:'g?]zl JSUS;'CE R P
Religious attitude | 54.67+1.55 318 .ooé’t
Cognitive 18.90+3.03 153 .027
Emotional 21.93+3.40 83.71£5.54 184 008
Behavioral 16.66£1.97 214 | .00Z°
p<0.05*

Results of the multivariate regression with simudiaus entry method, for predicting organizationatige, based
on cognitive, emotional and behavioral variablesn{ponents of religious attitudes) of the attitudésational

teams’ coaches showed that these variables caigitiécant predictors of organizational justice(F58 = 6.011, P
= 0.004, r2 = 0.172). The rate to predict orgamiwet justice using cognitive, emotional and bebeali

components of the national team coaches are sheparately in Table 2.
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Table 2Regression coefficients associated with theediction of “organizational justice”, based on the “religious attitude components" of
national teams’ coaches

Predictive variables | R coefficient| B P t
Cognitive 172 319 | .170 | 1.903
Emotiona 162 .39z | .03€ | 1.78¢
Behaviora 127 49t | 01€ | 2.43¢

P<0.05*
DISCUSSION

Results of this study showed that religious atétud professional sports coaches has a positivesadficant
relationship with perception of organizational jost Results of this study suggest the importanak sgnificant
role of religious attitude as a motivating tooldrganizational behavior of the sports coaches aussity of its
inclusion by sports managers of the countries @irtplanning. Researchers believe that religiotitude and its
various domains are predictors of variables such ogganizational commitment, organizational justice,
organizational trust and organizational producfivResults of this study showed that people withhkr religious
attitudes have better perceptions of Justice aatetis a significant relationship between religidcnehavior and
cognitive components and understanding of orgaioizak justice. In other words, based on the findimj this
study it can be asserted that people who are nmremitted to religious precepts and principles, hade higher
religious knowledge, judge better, have greateewstdnding of justice, and are more committed édr tthuties than
the others; these findings are consistent withehadshe studies of Thomas Adams (2008), Khoddyard & et al
(2006), and Boulter(2002). [13, 26, 27].It seemat ttihe significant relationship between religiowsymitive and
behavioral components of the religious attitudeisables and perception of justice is becausefriternalization
of knowledge and manifestation of behavior in thektso about the relationship between these twoakdes
significant differences were observed in both mad awomen’s group; results showed that women hatienig
religious attitude than men, however, this diffeertan be attributed to the country’s specific &oand cultural
characteristics.

According to the study of Williams & et al (2002high was done on114 employees in various industiidgas
been concluded that people with a positive attithialee better civil behavior and interactional jostperception in
doing beneficial activities in the organization [#8seems that coaches with a higher religiousuale have a better
understanding of organizational justice processesmaore than others try to accomplish goals. Thisanceived
that if the religious attitude is rational and itesed on social, moral and spiritual teachingsyiiit lead to
perception of justice and proper functioning of thdividuals, therefore the results of this stuaynfirmed the
significant role of preserving religious values agtigious practices in understanding organizafipnacesses.

Thus, considering the role and importance of religi attitudes in explaining civil behavior and grngational
justice perception of the individuals that has beemnfirmed in this study and some other studieis, ieccommended
that required training courses be held for the mgarsof the country’s sports organizations so they learn more
about the influential aspects of high religioustadte on the behavior of the coaches and athleted,on their
understanding of the team’s high performance an@ilpms.

Eventually, the noticeable point about limitationthis study is that regarding the insistence efghvernment and
its policies on the promotion of religion and rébigs attitudes in society, despite the efforts madellect firm and
correct data, it is likely that some subjects hygmally tried to demonstrate themselves religioMental states of
the subjects at the time of responding to the équm@sdires is outside the control limits of the @wshers as well,
never the less, these results must be general@éubasly.
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